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M E M 0 R A N D U M 
OFFICE OF PERSONNEL SERVICES 
MOREHEAD STATE UNIVERSITY 
TO: Al Bowen 
~ 
Director of Admissions 
Gene Ranvier Registrar 
FROM: Ronald Moss Director of Personnel Services 
Affirmative Action Officer 
DATE: December 5, 1984 
RE: Handicapped Students 
The Office of Civil Rights, under the auspices of the Department of Education, 
has requested that we complete an OCR survey which collects information primarily 
on enrolled handicapped students in vocational education programs. Upon inquiring 
as to the availability of such data, to my dismay, I have found that this 
information is not collected but is maintained on a haphazard basis scattered 
throughout the campus. The information was not collected because there was 
never a need to do so. 
Currently, I am trying to collect some of this student data with help from 
the Office of Special Services who counsel approximately 22 handicapped students, 
and the Office of Vocational Rehabilitation who assist from 10 to 15 such 
students. Basically, I am only scratching the surface and believe that I 
have not or possibly cannot obtain full and accurate data to complete this 
survey. However, what I have found out is that our Admissions and Registrar's 
Office has the software capabilities to key-in and identify handicapped students 
through the computer when the student either applies for entrance to Morehead 
State or takes a class at the University. 
The reasons I am writing you is (1) to make you aware of the problem that 
I am currently confronting in collecting the material, (2) the need to collect 
such data as I believe that we will have to continue reporting our handicapped 
students to OCR, and (3) the need for you to design and implement a software 
program and create a process where we can enter and collect this information. 
Would you both collectively resolve this request by starting to gather this 
information, and let me know how you will handle this problem in the future . 
Resolving this issue will certainly make my job easier next time such a request 
comes in from OCR. 
RWM:cb 
cc: William Whitaker 
Linda Higginbotham 
MEMORANDUM 
TO: Desegregation Coordinating Committee 
Mr. Richard Baxter, Chairperson 
Dr. Rona l d Walke, Financial Aid 
Dr. Linda Higginbotham , Institutional Research 
OFFICE OF THE PRESIDENT 
MOREHEAD. KENTUCKY 40351 
))r . Wanda Bigham, Graduate and Special Academic Programs 
~ Mr. Gene Ranvier, Registrar 
Ms. Betty Moran, Special Services 
Mr. Al Bowen, Admissions 
Mr. Haro ld Moore, Minority Student Recruitment 
Mr . Ronald Moss, Affirmative Action 
Mr. Gl en Jones, Minority Student Advisement 
Dr. St eve Young, Faculty Senate 
Ms. Peggy Osborne, Faculty 
Dr. Broadus Jackson, Faculty 
Ms . Toye Montgomery, Student 
Mr. Rick Marshall, Student 
Mr. Roscoe Linton, Student 
DATE: December 10, 1984 
I would appreciate each of you accepting my appointment to the Desegregation 
Coordinating Committee . Mr . Richard Baxter, Executive Assistant to the President, 
will serve as the chairperson. 
I realize that this is a rather large group, and it will take some effort 
on your part to be involved, particularly in synchronizing a time and place 
where all of you can meet at the same time . However, I wish you to know that 
your respons i bility to this committee wil l be very important to the University. 
This committee will assist in coordinating the desegregation plan for Morehead 
State which includes developing and recommending to the President the proper 
allocation of desegregation funding, providing recommendations for submission 
of materials to annual desegregation progress reports, acting as an information 
resource to the campus community concerning desegregation efforts, and analyzing 
and verifying data for OCR surveys in order to establish data integrity. 
Each of you will in some form represent the University when Kentucky 1 s Council 
on Higher Education conducts seminars or meetings which fall under the committee 1 s 
purview. In addition, I would like this committee to make recorrvnendations 
to the Affirmative Action Committee regarding approaches and efforts in the 
recruitment and retention of black students as well as the hiring of qualified 
black faculty and staff. 
Desegregation Coordinating Committee 
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December 6, 1984 
I take affirmative action efforts and desegregation activities very seriously. 
I believe Morehead State University shoul d assume a productive role in these 
areas. With your help, we can meet our institutional commitments toward 
affirmative action and compliance with the state's desegregation plan. Thank 
you for serving the University in this most important way. 
HFR:cb 
cc: Members, President's Cabinet 
Members, Board of Regents 
Al lSH3AINn 
31 \f J.S Q'f1 'l3lJ OW 
£ 2 8 LJ\:J I l J30 hB, 










J ~ff1'1( : ;t I 
f - i r! \ I l t I 
, r! r: ''t '. · 
'· ' f ' ' 1 
:•:·; 1 Hi .r., 
' I tlQ ·: i ~~r 
,, .l J ft' I ·' 
1 Cot1 , , 
" ) : i. 
"· ... I \ 
' Ii l I', 
i t ·' :..J 
.I; 
: . ... 
. ~ . ".) :_. -' ~ 
"' .. 
) . 1~!· 
p!l 1 
if c 
\; .. : 
M E M 0 R A N D U M 
TO : Dr. Ronald Walke 
Dr . Linda Higginbotham 
Dr. Wanda Bigham 
Mr . Gene Ranviery" 
Ms. Betty ·Moran 
Mr . Al Bowen 
Mr . Harold Moore 
Mr . Ronald Moss 
Mr . Glen Jones 
Dr . Steve Young 
Ms . Peggy Osborne 
Dr . Broadus Jackson 
Ms . Toye Montgomery 
Mr. Rick Marshall 
Mr. Roscoe Linton 
FROM : Richar d Baxter~ 
DATE : January 31 , 1985 
I need to meet with you concerning allocation of the 
desegrega tion funds for 1985-1986 . In our first meeting we 
will discuss designation of funds for minority scholarships . 
We will also discuss procedures for making recommendations 
for the remainder of the desegregation funds at this time . 
The meeting will be at 2 p . m. Wednesday , Februar y 6 , in the 
conference room in Ginger Hall 100 . Please let me know if 
you will be unable to attend. 
RLB : rd 
' ... . 
Morehead State University 
Desegregation Coordinating Committee 
Minutes 
Tuesday, March 5, 1985 














1. Mr. Richard Baxter in fo rmed t he committee that Dr. Freddie 
Groomes, Assistant to the President at Florida State University , 
will be on campus March 18 and 19, and he suggested that 
t he Affirmative Action Committee and the Desegregation Committee 
meet with her as a group. Mr. Baxter schedu l ed a meeting 
with Dr. Groomes fo r March 19 at 2:30. Each chairman of 
the two committees should notify their respective members. 
2 . Mr. Bowen r eported that the scholarships and grants will 
be provided on the basis simi lar to the leadership grants . 
It would r equi r e a GPA of 2 . 5 and a showi ng of leadership 
exper i e nce in black organizations, black programs, or participation 
on a significant l e vel in sports would be cons idered. Twenty 
grants will be give n for o ne year o n a non-renewable basis 
to black Kentucky resident s only . Mr. Bowen also indicated 
that an additional ten MSU leadership grants are earmarked 
specificall y for black student s . Although the desegregation 
grant c riteria will be parallel to the leadership scholarships , 
these grants will not be placed into the scholarship program, 
as they are supported by t he desegregation dollars. 
3. Discussion was held concerning what procedures will be used 
for any black student who wishes to appeal the deci sion 
of awarding desegregation scholar ships / grant s. The mot ion 
was made by Dr. Walke that a recommendation be submitted 
to the President suggestin g that the desegregation committee 
would be a final step in appeal for any black stude nt denied 
desegregation fund scholarships, only after that individual 
has comp l eted the proper appeal procedure through the Univer sity's 
scholarsh ip committee. It was seconded by Dr. Young a nd 
passed with a 11 to 1 vote. 
4. Discussions were held on the status of Minority Student 
Advisor. Presently, this position is devoted to one-half 
time football coaching and the other half to the minority 
student advisor position. This was est~blished by the previous 
administration. Baxter emp_hasized that it was no reflection 
on Mr. Jones, however, there was a request by minority students 
to be fully supported by an advisor. Recommendation to 
the President was proposed by the committee that a full-time 
minority student advisor be established for MSU. The motion 
was made by Dr. Steve Young, seconded and unanimously approved. 
5. A proposal was recommended that there will be a continuation 
of the full-time minority student recruiter to be supported 
out of desegregation funds. It was seconded and unanimously 
approved. 
6. A proposal was recommended that allocated desegregation 
funds be applied to-faculty and staff recruitment efforts. 
Motion was seconded and approved. In addition, desegregation 
funds were recommended to be used for black student programming 
for the next year. Motion was seconded and approved. 
7. At the next meeting, if the Pres1dent approves the committee's 
recommendation, specific dollar allocations out of the desegregation 









TO: Dr. Herb. Reinhard 
FROM:Richard BaxterRLJl 
DATE:March 27, 19BS 
The Desegration Coordinating Committee submits the following 
recommendations for the allocation of the $49,500 in 
desegregation funds for fiscal year 1985-1986. As we previously 
discussed, the committee wants to set aside $10,000 for minority 
scholarships as an enhancement to the recently approved 
university scholarship program. There would be 20 one-year 
grants on a nonrenewable basis to black Kentucky students. The 
criteria for awarding those scholarships would be the same as the 
current leadership grants. The desegregation scholarships would 
be awarded by the admissions office and the committee suggests 
that the university's scholarship committee be responsible to 
review these awards. A final recommendation concerning these 
scholarships would make the Desegregation Coordinating Committee 
a final appeals group for any black student denied a 
desegregation fund scholarship. 
After reviewing the current status of the minority student 
advisor, Dr. Steve Young moved that the committee recommend 
making Mr. Glenn Jones a full-time football coach and that the 
university employ a full-time minority student advisor. This was 
the unanimous opinion of the committee. The committee wishes to 
go on record as indicating that the reassignment of Mr. Jones in 
no way reflects upon his performance.· Furthermore the committee 
would be willing to reopen discussions on the employment of a 
full-time minority student advisor if you so request. 
It is the feeling of the committee that desegregation funds 
should continue to be used for the full-time minority student 
recruiter. Other areas to be addressed with desegregation funds 
would be allocations for faculty/staff recruitment and 
enhancement dollars for black student programming. 
The committee will be happy to recommend specific dollar 
allocations to the aforementioned areas when you direct us that 
these are, in fact, the areas which should be addressed. 
I have included for your review the minutes of the previous 
meeting where these recommendations were made. We plan to meet 
immediately after your approval or denial of these 
recommendations to make the specific dollar allocation proposals. 
RB:rd 
PC: Members, Desegration Coordinating Committee 
Morehead State University 
Desegregation Coordinating Committee 
Minutes 












could not be verified) 
Chairperson Baxter indicated that Al Bowen, Director of Admissions, 
is beginning the recruiting year for new students and would 
like to establish specific scholarships/grants for black students 
by obtaining an advanced commitment for the use of desegregation 
dollars. The Kentucky.Legislature allotted $49,500 for fiscal 
year 1985-86 for Morehead State University's use in assisting 
in the implementation of the desegregation plan. 
After discussions, it was moved, seconded, and unanimously 
approved that $10,000 of desegregation enhancement· dollars 
be provided for black students as one-year grants (20 grants 
at $500 a piece). It was also requested that Mr. Bowen provide 
the appropriate criteria which will be used in the selection 
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March 27, 1985 
Members, Desegregation Coordinating Committee 
Richard L. Baxter~ 
Committee Recommendations and Minutes 
Here are the minutes and my memo to the President concerning 
our recommendations. I would also like to announce that Ms. Peggy 
Osborne will coordinate our 1984-1985 desegregation program report. 
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OFFICE OF 1HE PRESIDENT 
MOREHEAD. KENTUCKY 40351 
5': 
Jd~~~ 
Herb. F. Reinhard 
DATE: April 1, 1985 
I have your memorandum of March 27, 1985, in behalf 
of the Desegregation Coordinating Committee. I am pleased to 
approve the recommendations for 1985-86 as set forth in your 
memorandum as follows: 
(1) Setting aside $10,000 for minority student 
scholarships as an enhancement to our recently 
announced university scholarship program. These 
would be twenty (20) one-year grants for Black 
residents of Kentucky. They would be nonrenewable. 
They would be awarded by our Admissions Off ice 
and monitored by the scholarship committee. 
Further, the Desegregation Coordinating Committee 
will serve as an appeals body in regard to awarding 
the scholarships. The criteria would be identical 
to our leadership grants. 
(2) Mr. Glenn Jones will be moved to a football coaching 
position and Mr. Jerry Gore will assume the full-time 
position of Director of Minority Student Affairs. 
Mr. Gore will be administratively a part of the 
University Counseling Center in the Division of 
Student Development.· These two changes will 
be effective July 1, 1985. While I am not at 
all pleased about having to add a one-half time 
coach to the football staff, I appreciate support 
by the committee for righting a previous wrong. 
(3) Desegregation funds should continue to be used 
for the minority student recruiter. 
(4) There should be allocations for the recruitment 
of Black faculty/staff and, further, there should 
be some funds allocated to enhance programming 
for Black students and to create a greater awareness 
by the entire university community of the Black 
Memo to Mr. Baxter 
Page 2 
April 1, 1985 
culture and heritage which will hopefully result 
in improved Black/White relationships on campus. 
I will appreciate recommendations from the Desegregation 
Coordinating Committee regarding allocations for #4 above. 
Thank you. 
HFR:cj 
CC: Members, Desegregation 
Coordinating Committee 




MEMORANDUM MOREHEAD, KENTUCKY 40351 
DATE: April 18, 1985 
TO: 
Dr. Herb. F. Reinhard 
FROM: 
Richard L. Baxter fU-"8 
RE: 
Allocation of Additional Desegregation Funds 
The desegregation coordinating committee has met to provide 
recommendations on the additional allocation of the university's 
desegregation funds. The proposed allocations are as follows: 
1. Minority student recruiter--$17,592; this includes 
salary and benefits for Mr. Ha.rold Moore. 
2. Office of Admissions--special recruitment programs for 
minority students--$2,000. 
3. Faculty/staff recruitment and incentives for minority 
applicants--$16,000 undistributed institutional 
financial support. 
4. Office of the vice president for student development 
minority scholar-in-residence program--$3,908. 
The committee awaits your responses to the above 
recommendations. 
RLB:rd 


























February 19. 1986 
Desegregation Coordinating Co11111ittee 
Norma F. Northern. Chairperson \(\.~ 
Proposed Uses of the FY 1986-87 Desegregation Funds 
Governor Collins has reconmended an allocation of S87,000 for 
Morehead State University ' s desegregation activities. Although the 
actual dollar amount may change before the budget bill is finalized. 
we need to beg in to make plans for the proposed uses of these funds. 
Please be prepared to meet and discuss possible options at a meeting 
of the Desegregation C011111ittee next Wednesday at 3:00 pm in Room 306 
of the Howell McDowell Bu ildi ng. 
I have attached copies of the university's original request to the 
Council on Higher Education for desegregation funds and the Council 
on Higher Education ' s reconmendation to the Governor ' s office for 
desegr~gation funds. These items should provide SC>Gle background 
information. 
j m 
cc: Presi dent Reinhard 





MEMORANDUM MOREHEAD. KENTUCKY 40351 
DATE: February 26, 1986 
TO: Desegregation Committee 
<J .• 1'1 Y\ 
FROM: Jerry A. Gore <'.J..:..'-" 1-1 
RE: MINORITY STUDENT AFFAIRS BUDGET REQUEST FOR 1986-1987 
The Office of Minority Student Affairs is charged with the following 
responsibilities: 
1. Provide educational, vocational, cultural and social programs 
for minority student development. 
2. Conducting or arranging workshops, group or inservice educational 
experiences to promote proactive skill development in educational, 
personal, or interpersonal student concern areas. 
3. Assist academic support services by providing a tutoring or peer 
counseling network to facilitate adjustment of entering students 
and retention of continuing students. 
The comprehensive objective of all of the above stated responsibilities involved 
promotion of educational and cultural enrichment for minority students, while 
increasing cross-cultural understanding for the total campus community. 
The following pro·grams and their budgetary needs are proposed for the 1986-1987 
academic year. 
1. New Minority Student Orientation Program, $200 
2. Big Brother/Big Sister Peer Counseling Program, $500 
3. Minority Video Library, $1,300 
4. Minority Affairs Brochure--Full color, $1,000 
5. Black Afro-American History Monty, $6,000 
6. Black Awareness Week, $2,000 
7. Black Scholars In Residence Program, $6,000 
8. Minority Student Leadership Workshop, $1,500 
9. Minority Student Newsletter, $500 
10. Minority Intern Program, $500 
11. Morehead State University Minority Action Academic Support Program 
The mission of this program is to identify, recruit, and provide academic 
and social-psychological support services to talented minority students. 
The activities of this program will be focused in four key areas: recruit-












1 Program Planner 
Supplies 
$5,000 
$3,000 (one male, one female) 
$6,000 
$5,400 
$1,500 (Cultural recreational activities) 
$2,400 
It is proposed that this program be a joint venture between the Office 
of Admissions and the Office of Minority Student Affairs with each unit 
sharing a cost equally. The proposed cost for the total program is 
$23,300. The Office of Admissions - $11,650, Office of Minority Affairs -
$11,650. 
12. Minority Student Weekend 
Two hundred minority students and parents will be invited to Morehead 
State University for a weekend of special minority recruitment and 
orientation programs. Some of the activities to be provided for this 
program will include a banquet, housing, academic and social programs 
and a picnic. This program will be held in conjunction with the Off ice 
of Minority Student Affairs. The proposed budget for this program is 
$6,000. Office of Admissions - $3,000, Office of Minority Student 
Affairs - $3,000. 
Our total budgetary request is $34,150. 
de 
cc Dr. Gary Silker 






~~~--,---·-------·,"---.. -·. - --- ·-· ------------ - -·- -- November .. 7-8, 1985 
CHE (D-2-b) 
FC (B-2-b) 
DESEGRFGATIOH PI.AR IMPLEMENTATION ACTIVITIES 
RECOMMENDATION 
Recommendation: 
That funding to suppart institutional efforts to meet 
commitments made in Kentucky's Higher Education Desegregation 
Plan be appropriated as follows: 
Institution 
Eastern Kentucky University 
Kentucky State University 
Morehead State University 
Murray State University 
Northern Kentucky University 
University of Kentuckj 
UK Community College System 
University of Louisville 

























In January 1981, the U. S. Department of Education, Office 
for Civil Rights (OCR), cited the Commonwealth of Kentucky for 
noncompliance with Title VI of the Civil Rights Act of 1964. 
The Commonwealth was cited in three general areas: failure to 
enhance the traditionally black institution and failure to 
adequately desegregate student enrollments and faculty/staff 
employment at the traditionally white institutions. Upon 
receipt of this uoti£ic:ation, then-Governor John Y. Brown, Jr. 
designated the Council on Higher Education to assume the 
responsibility for voluntarily developing a state plan to 
respond to these concezns. 
Kentucky's Higher Education Desegregation Plan, as 
approved by OCR, sets forth the Commonwealth's commitment to 
eliminate any vestiges of a segregated system. Furthermore, the 
Plan sets out a series of goals (termed benchmarks) to provide a 
plan of action to the state in order to enhance Kentucky State 
University (KSU), and to reach racial parity on the other 


















·--- - ---- The Council on Higher Education and the universities 
recognized that specially funded programs were essential if 
parity was to be-achieved and, as importantly, maintained at 
each institution and within the system as a whole and to fulfill 
the commitments made in the Plan to enhance KSU. The formula 
does not address all of the commitments in the Plan. 
Consequently in 1984/86, the Council and Governor recommended, 
and the General Assembly appropriated, funds to each institution 
to implement activities related to Desegregation Plan 
commitments. This funding was in addition to the amount based 
on the formula calculation. 
Activities to support student and staff desegregation 
activities at the traditionally white institutions were funded. 
Such activities include: student recruitment, student 
retention, faculty and staff recruitment and retention, 
institutional support of KSU enhancement, and student financial 
aid. Items funded to support the enhancement of KSU were 
academic program enhancement, faculty development, university 
scholarships, faculty exchanges/seminars, nursing program, 
student advising/counseling, student services, and equipment. 
The total state appropriation for these activities at the 
eight universities and the community college system was 
$3,028,700 in 1984/85 and $3,675,000 in 1985/86. Additionally, 
$1,400,000 was appropriated to KSU in 1985/86 as debt service 
for a bond issue to finance renovation .and deferred maintenance 
projects identified in the Desegregation Plan. 
Language contained in the 1984/86 Appropriations Act states 
that "The, funds identified for the Desegregation Plan are 
recurring in support of the Plan activities as approved by the 
Office for.Civil Rights in June 1983." 
Under the CHE-approved Institutional Budget Reiuest 
Guidelines, requested increases for Desegregation P an 
implementation activities are also being handled outside the 
formula for 1986/88. All institutions made such requests. 
In the 1985 Progress Report on the implementation of the 
Desegregation Plan, it was noted that in spite of intensified 
efforts to recruit and retain minority faculty and staff, these 
efforts continue to be hampered by economic limitations and 
increased competition for black personnel. As a result, meeting 
employment goals has been a slow process. 
Three institutions have requested funds in 1986/88 for 
faculty and staff recruitment and retention, specifically for 
faculty exchange. These requested increases are recommended for 
funding. 
Western Kentucky University has proposed an innovative 
faculty development program to further efforts of minority 
retention. Partial funding of that request is recommended. 






,. - :o further fund .effort• of remdtmOnt and retenti= at 
!i each institution, an additional $200, 000 in the first year of 
1 ·-~e biennium is requested and is distributed to the institutions 
ased on the number of black.faculty needed to achieve goals set 
~n the Desegregation Plan. 
The recommendation represents an increase of $625,600 in 
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Hor1tl11111111ly U.1., Bhct ltiltory llllnthl. 
4. E1pan1ir:111 Df thl tinority ldlolr-i1-rn1•1nc1 prDfrU u• CTNti• of 
1 f1culty/ad1ini1tr1tor llellllft prlll)l'u 1ith tht trldililllllly llact 11i-
v1r1i tin. 
~. SpKial 1cad11ic •UJllOl't 111n1cn •irKlld apKifically 1t '1act ltUltll, 
lllliKtiYHI To inu1111 tllt ll9Nr Df ,,-Dfn1i11111l Ind IGCill "' tailill 
1v1il1bl1 to 1inority 1tu~1 _. f1C11lty 1t lklrth11d St1t1 tlllliwtr11ty oritb tht 
qoel Df incr111i119 1inority -011-t Iii flculty po1iti1111t. 
Btnlficilrin1 Tlt1 1tud11ll, fecalty, e• 1t1ff of NorthH4 Still Ul1Ylf1ity 
II 1111 II tht CiliZlftl 1itii1 Ill llfYiCI 11'11, 
Output Nt1111rn1 Ninority 1tllfllt •ollllftt an• rrt1ntian. lli111nty 
f1eulty/1t1ff pl1e.-t. 
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M E M 0 R A N D U M 
TO: Dr. Ronald Walke 
Dr. Linda Higginbotham 
Mr. Gene Ranvierv' 
Ms. Betty Moran 
Mr. Al Bowen 
Mr . Harold Moore 
Mr. Ronald Moss 
Mr . Glenn Jones 
Dr. Steve You ng 
Ms. Peggy Osborne 
Dr . Broadus Jackson 
Ms . Toye Montgomery 
Mr. Rick Marshall 
Mr . Roscoe Lin t on 
Dr . George Dickinson 
Ms . Kyle Barnett 
Dr. Gary Silker 
Mr. Jerr y Gore 
Dr. Gary Grace 
FROM: Mr. Richard L . Baxte rfl.L~ 
DATE: April 29 , 1985 
SUBJECT: Morehead State University Desegregation Status Report 
Please fi nd enclosed Morehead State University ' s 
desegregation status report for last year. I have placed beside 
each subheading the name of the person who I would like to draft 
the appropriate response. I would ask that members of the 
desegregation coordinating committee and those of you who have 
sections t o draft to please meet with me in the third floor 
conference room of Howell McDowell o n Tuesday , May 7 , at 3 p .m. 
We will discuss the report in detai l at that time. 




MOREHEAD STATE UNIVERSITY 
PROGRESS TOWARD DESEGREGATION OF 
STUDENT ENROLLMENT 
Data from the OCR 9000 summary reveal the current 
status of benchmark [ 111 A-111 H] implementation and goal 
achi ~vement of minority student enrollment at Morehead State 
University. See Appendix MoSU-1. 
RES: DENT HEADCOUNT ENROLLMENT 
In both fall, 1982 and 1983 the black undergraduate 
enro ·1ment exceeded the goal of 3. 20 percent. In fall, 1982 
there were 129, or 3.35 percent, black resident undergrad-
uate!;. In fall, 1983 the black resident undergraduates had 
increased to 136; the proportion of blacks from the previous 
year increased to 3. 42 percent. The proportion of black 
resident graduate students increased from 0. 52 percent in 
fall, 1982 to O. 99 percent in fall, 1983. 
RESIDENT ENTERING ENROLLMENT 
The 3. 20 percent goal for black resident entering under-
graduates was the same for 1982 and 1983. This goal was met 
both years. In 1982 there were 39, or 3. 6 percent, black 
entering undergraduates. In 1983 the black entering under-
graduates had increased to 48, or 3. 80 percent. 
FIRST-TIME ADMISSION RESIDENT STUDENTS 
At the undergraduate level, the proportion of accept-






blacks and whites for both fall, 1982 and 1983. The propor-
tion of whites who enrolled after being accepted was slightly 
higher than for blacks for both years, The proportion of the 
A~...-\l"S~ion ~ black enrollment in relation to acceptances increased dra-
matically from 38. 7 percent in fall, 1982 to 70. 5 percent in 
fall, 1983. 
At the graduate level, all of the blacks who applied were 
accepted and subsequently enrolled. This was not the case 
for white first-time gracuate students .. 
RESIDENT BLACK GRADUATE STUDENTS FOR SELECTED 
DISCIPLINES 
In fall, 1983 one resident black graduate who had earned 
an undergraduate degree from a within-State pubiic institLtion 
the previous year was needed in the "other graduate pro-
gram" c<itegory. No blacks were enro led in this category for 
fall, 1983. However, in fall, 1982 on·~ black was enrolled in 
the Business and Management category. 
RESIDENT STUDENTS NOT RETURNING 
From fall, 1982 to fall, 1983, 31.6 percent of both bleicks 
and whites did not return. At the freshmen level, the pro-
portion of blacks and whites not returning was about the 
same, 45. 7 percent and 46. 2 percent, respectively. A higher 
proportion of the black sophomores did not return than the 
white sophomores, 35. 0 percent as opposed to 24. 4 percent. 
At the junior level, the sophomore trend was reversed. Only 
11. 1 percent of the black juniors did not return whereas 21. 1 
of the white juniors did not return. The proportion of 
seniors not returning was 26.3 percent for blacks a~d 16.8 
percent for whites. 
-2-
DEGREES AWARDED TO RESIDENT STUDENTS 





from 3.1 percent in 1981/82 to 1.9 percent in 
The proportion of baccalaureate and masters-
degrees awarded to blacks was stable in both 
FINANCIAL AID TO RESIDENT STUDENTS 
Although the proportion of blacks receiving financial aid 
declined slightly from 1981/82 to 1982/83, the dollar amounts 
of the awards increased from 5. O percent to 5. 4 percent over 
these two years. 
GRANTS 
The proportion of blacks receiving gran'ts increased from 
4.8 percent in 1981 /82 to 5.2 percent in 1982/83. In dollar 
amounts, this represented an increase from 6.0 percent to 6.1 
percent. 
LOANS 
The proportion of blacks receiving loans remained stable 
for both years. The dollar amount of the loans did decrease 
slightly from 3.2 percent to 3.0 percent in 1982/83. 
SCHOLARSHIPS 
The proportion of blacks receiving scholarships increased 
from 3.0 percent in 1981 /82 to 3.4 percent in 1982-83. In 
dollar amounts this represented a dramatic increase from 7. 3 
percent to 10.9 percent. 
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STUDENT EMPLOYMENT 
Although the number of blacks receiving student employ-
rr.ent decreased slightly from 1981 /82, the amount of the 
a.vards increased. 
MINORITY STUDENT ENROLLMENT PROGRAMS 
AND ACTIVITIES 
Morehead State University has initiated the following 
actions toward implementation of specific minority student 
enrollment programs/activities anc the implementation of the 
recommendations by the Task Force on Minority Student 
Recruitment, Retention and Mobility: 
A CAD EM IC SCHOLARSHIPS 
The Division of J\dmissions, which is responsible for the 
sc:1olarship and awards program of the University, identifies 
~~l"'~it.'tt potential minority applicants through a variety of sources 
including: referrals, publications emphasizing minority pros-
pe•:ts, and visitations. In addition, student participation in 
special activities directed toward minority applicants is cross-
checked against scholarships and· award applicant files to 
determine award possibilities. For the coming year, a number 
of scholarships and awards will be targeted toward minority 
applicants. 
RECRUITMENT 
Each year a recruitment plan for the coming year is 
developed by the Division of Admissions with the assis~ance of 
~C)l,,Jo&n +. other campus offices. A portion of this plan is directed 
°f'\OOC''C, toward the attraction and subsequent enrollment of minority 
applicants. Speci fie activities include: identification of 
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prospective minority applicants; high school visitation by 
Admission's personnel as well as by the Minority Affairs 
Advisor; participation in various special activities; utilization 
of minority faculty/staff and students in recruitment activ-
ities; and the encouragement of minority student participation 
in campus activities and events. The Division of Admissions 
coordinates its activities in conjunction with the planned 
activities of the Minority Affairs Advisor. In July, 1984, the 
Division of Admissions also hired a Minority Student Re-
cruiter. 
MOBILITY 
Mobility of prospective transfer. students from two-y1~ar 
institutions to the University is of particular concern to :he 
Division of Admissions. Direct visitation and other means to 
identify prospective minority applicants are utilized to attract 
minority transfer students. Various scholarships and awards 
are also utilized to attract minorit•1 transfer studeni:s. 
Transfer "agreements" have been compl·:ted with a number of 
two-year institutions within and outside of the state and 
several more are in the process of being developed. 
INFORMATION AND MOTIVATION 
The Division of Admissions seeks to utilize the resources 
and expertise of the University community to assist prospec-
~O~Cf"I tive students in their selection of an institution of higher 
education as well as to provide enrichment experiences for 
secondary schools and their personnel. This is accomplished 
through the involvement of prospective minority students in 
on-campus activities such as the President's Leadership Club 
and Black Awareness Week. In addition, through the 
facilities of the University Speakers' Bureau and by utilizing 
minority. faculty and staff members in off-campus activities, 
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the University attempts to reach beyond the campus directly 
to prospective students. In addition, much information 
concerning education is disseminated by the Educational 
Talent Search and Upward Bound Programs. 
RECORD KEEPING 
Within the past se.veral years a much greater awareness 
of the need and responsibility to attract minority students to 
th•: campus has been developed. This awareness has created 
two major thrusts to date. One has been an increased em-
phasis within the Division of Admissions to develop the sensi-
tivities to the needs and concerns of minority students among 
all staff members. This has included the identification of 
minority work-study recipients to work in the Division in 
order to get a student perspective as well as having a minori-
ty staff member. It includes using minority students in 
hi~·h-visibility activities of the Division. Secondly, a much 
greater emphasis l1as been placed on the identification of 
prospective minority applicants, subsequent follow-up, and 
the evaluation of activities directed toward prospective minori-
ty applicants. Records are currently kept toward this end 
and will be used for future activities. In addition to the 
activities of the Division of Admissions, the Office of Instruc-
tional Systems, which houses th'e Special Services ?rogram 
that includes the Minority Affairs Advisor, does much to 
maintain accurate documentation regarding minority students. 
According to the records, there were a total of 195 minority 
students enrolled at the University during the 1983 /84 aca-
demic year. Of this number, 25 percent participated in the 
Special Services Program. The primary purpose of the 
Special Services Program is to increase retention and grad-
uation. Services offered to enhance this purpose include 
counseling, academic advisement, tutoring, special classes, 
and individualized instruction through use of the learning 
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laborator y facilities . At the end of the spri ng semester , t h e 
Minor ity Affairs Advisor conducted a su r vey of minority 
students. Th is surve-y was designed to gain preliminary data 
regarding retention and graduation rates of minority students 
at Mor ehead State Univer s ity. T he su r vey also attempted to 
gather in formation r ega r d ing minority students' educational 
p lans du ri ng the 1984 185 academic yea r . 
MINORI T Y ST UDENT ADVISOR 
The University has appointed a Minority Student Adv i-
sor. This indiv idua l serves 2s liaison between University 
personnel and community and sovernment c 9encies and acts as 
an advocate to facili tate services to mino r ity students. The 
Mlnority Affai r s Advisor assists in recruitment and orientation 
activi:ies fo r mif'ority students; initi2tes and leads group 
activities to provide caree r information and guidance consis-
tent with the needs a 1d interests of minJrities tc assist in 
career plcnning; and, se rves in an ad 11isory capacity to 
minority student organizations anc assists with programming 
2ctivi ties. 
LITERATURE AND MED I A 
Moreh ead State Un iver sity has included information 
r ega r di ng t he services of the minority studen t adviso r in 
~·, \ ~-c.r' Un iversity pub l ication s such as the student handbook and 
catalogu e . A brochu r e desc r ibing stu den t services, o r gan -
ization s , an d activities fo r minorities is currently being 
p r epared fo r distribution in the 1984 fal I semester . Media 
coverage was provided fo r Black Awa r eness Week activiti es 
t h r ough local and r egion al r adio an d t elevision stations. 
Local high schools and other r egional u niversi t ies b r ought 
students from their respect ive institution s to the Morehead 




activities. ·The pilot program for a new radio show entitled 
"On the Rise" premiered during the spring semester on radio 
station WMKY. This program was produced, directed, and 
hosted by black students on Morehead State Unive;·sity's 
campus. The program consists of music, interviews, and 
cultural enrichment features consistent with the needs and 
interests of minority students. 
RESIDENCE HALL PROGRAM 
Morehead State University is an equal opportunitv em-
ployer and this c2n easily be seen in the residence hall 
personnel. A minority residence hall director is emrloyed as 
wel I as many minority stud er. ts who work as residenc·: hall 
advisors and desk receptionists. In addition, peer residence 
hall advisors are provided in-service trair.ing that will help 
them in dealing with students' problems within the residence 
hall. One such in-service progr2m consisted of three 
sessions providing information to 2ssist minority students in 
coping with college life. 
ACADE~llC SUPPORT 
Identification of students who are struggling academically 
is an on-going process at Morehead State University. This is 
done through referrals from faculty and staff, Schol<: rs hip 
and Retention Committee, and academic self-identificaticn by 
the students. Some of the services offered to assist i?1 the 
academic success of minority students include counseling, 
academic advisement, peer tutoring, specialized curricula and 
individualized instruction through use of the learning .labo-
ratory facilities. In addition to academic support services 
enhancement, Morehead State University attempts to assist 
students through the General Studies Program. It is avail-
able for those students who are unsure of an academic major. 
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This program attempts to provide generalized scheduling and 
academic support for students in this situation. Students are 
placed in this program upon entry to Morehead State Univer-
sity or upon their own request. Another program available is 
the Re-Entry on Academic Probation Program (REAP) , a 
component of Special Services. This program is designed to 
assist students who have been on academic probation for two 
semesters and are being given a third semester at the Uni-
versity. They report to REAP for advisement, counseling, 
and special assistance in raising their grade point average, 
for a duration of one semester. 
FINANCIAL AID 
The importance of the financial aid application process is 
stressed to all prospective applicants. This is done through: 
individual counseling with students and their parents ,when 
visiting the campus; off-campus visitation; specific handouts 
and publications distributed to students and their parents; as 
well as programs desi.gned specifically for students attending 
th1~ University. Morehead State has a toll-free number and 
calls relating to financial aid can be transferred to the 
Division of Student Financial Aid. 
COORDINATING GROUP 
At present Morehead State University does not have an 
~"\ e('" official coordinating group with the responsibility for coor-
dinating activities related to minority affairs. There is an 
awareness of the necessity for greater coordination of these 




The offices responsible for student recruitment, mobility, 
and retention are keenly aware of this ethical responsibility in 
dealing with prospective and current1y enrolled students. To 
date, staff awareness has been dev·~loped primarily through 
professional organizations and associations. 
has been shared with office personnel who 
This development 
deal directly with 
students, and the importance of stucent contact is constantly 
stressed. Workshops have also been held on campus which 
help individuals develop their interp·~rsonal skills and a::iility 
to work with prospective students. 
COUNSELING SERViCES 
l\'1orehead State University pro·rides a Special Service 
Program which is available to all students. This progn1m is 
~·,\~-er separate and apirt from acacemic acvising. Speciul Service 
Programs include 
skills, tutoring, 
special courses in career 
individualized enr chment 
plannir>g, study 
programs, and 
computer-assisted instruction. In addition, Specia I Ser·;ices 
provides various types of support cc unsel ing to al I students 
as well as support services for handicapped students. Ef-
forts are made to create an awarenes!: in prospective students 
of the availability of these program~; as well as to provide 
assistance to currently enrolled students. 
ALLOCATION OF DESEGREGATION FUNDS 
Distribution of Desegregation Plan implementation funds 
for the purpose of enhancing or developing minority student 







Undergraduate Student Retention 
A minority student recruiter has been employed in the 
Division of Admissions and $17 ,000 has been designated for 
this purpose. 
Financial Aid 
$10,000 will be used to provide scholarships and grants 
for undergraduate resident black students. 
Student Retention 
$12,760 will be. used for campus activities for black 
students and the employment of a Minority Affairs Advisor. 
A plan has been developed for activities to be undertaken 
during the 1984/85 academic year. 
In addition to support received from the state to enhance 
implementation of the Desegregation Plan, Morehead State 
University has provided an additional $8 ,BOO from other 
University operating funds. 
PROGRESS TOWARD DESEGREGATION OF FACULTIES 
ADMINISTRATIVE STAFFS AND SUPPORT STAFF 
Morehead State University is committed to increasing the 
proportion of black employees in positions requiring the 
doctoral degree and in positions not requiring the doctoral 
degree. Data from OCR 9000 EE0-6 summary reveal the 
current status of benchmark [IV A-CJ implementation and goal 
achievement of minority employment at Morehead State Univer-
sity. See Appendix MoSU-2. 
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1. Executive/Administrative/Managerial. The 1983/84 
goal was 3. 92 percent. There were no black employees in 
either 1982/83 or 1983/84. 
2. Faculty. The number and proportion of black facul-
ty members remained stable from 1982/83 to 1983/84 at 1 .03 
percent. This proportion did not meet the 1983/84 goal of 
2. OB percent. 
3. Professional Non-Faculty. Although the 1983/84 total 
number of professional non-faculty increased by 16 persons 
from 1982/83, the number of black employees decreased by 
one person. This resulted in a proportional drop of black 
professional non-faculty from 2.33 percent in 1982/83 to 1 .38 
percent in 1983/84. Thus, the goal of 2.70 percent for 
1983/84 was not met. 
4. Secretarial/Clerical. This category was not under-
utilized and the proportion of black employees increased from 
0.64 percent in 1982/83 to 1 .19 percent in 1983/84. 
5. Technical/Paraprofessional. The 1983/84 goal of 2.63 
percent was exceeded. The proportion of black techni-
cal/paraprofessionals increased from 0.00 percent in 1982/83 
to 3.85 percent in 1983/84. 
6. Skilled Crafts. The 1983/84 goal was 2.00 percent. 
There were no black employees in 1982/83 or 1983/84. There-
fore, this goal was not met. 
7. Service and Maintenance. The 1983/84 goal was 0.60 
percent. There were no black employees in 1982 /83 or 
1983/84. 
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All _ vacancies In executive/administrative/managerial, 
faculty and professional nonfaculty have been advertised in 
national and state publications. University policy dictates 
that all vacancies be advertised and that the most qualified 
applicant be selected for the position. During this reporting 
period this policy was followed. 
In spite of strict adherences to the University policy, 
Morehead State University did not meet the goals established 
for 1983/84 for EE0-6 categories executive/administrative/ 
managerial, faculty, professional nonfaculty, skilled crafts 
and service maintenance. 
All vacancies in skilled crafts and service maintenance 
were advertised in local and area publications. No appli-
cations were received for any vacancies in the above 
categories. Statistics indicate that there is less than two 
percent available blacks in the five or six counties that 
comprise the workforce in these categories. Rowan County, 
the home of Morehead State University, has only two black 
families, excluding those who are already employed by the 
University. 
It is obvious that the University is not receiving appli-
cations from a sufficient number of qualified blacks who, 
according to national statistics, are available for employment. 
The University must and plans to intentionally involve black 
faculty, staff and alumni in recruiting black employees. The 
University will also be assessing the media used in adver-
tising vacancies in order to reach the largest number of the 
qualified black population. Additionally, as an incentive to 
attract black employees to Morehead State University, priority 








Morehead State University plans to spend $16 ,000 of the 
Desegregation Plan Implementation Funds for the enhancement 
of current vacant positions and recruitment activities. 
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DESEGREGATION COMMITTEE MEETING 
Minutes 
February 26, 1986 
The Desegregation Committee meeting was called to order by Norma 
Northern, Chairperson. Members present: Al Bowen, Jerry Gore, 
Dale Greer, Broadus Jackson, Roscoe Linton, Betty Moran, Ron Moss, 
Norma Northern, Jeannie Osborne, Peggy Overly, Gene Ranvier and 
Tim Rhodes. 
Chairperson Northern opened the discussion by providing Committee 
members with information concerning Black History month and she 
encouraged the Committee to show their support by attending the 
functions associated by Black history. 
Ron Moss informed the Committee of his resignation of Director of 
Personnel Services effective March 31, 1986, and entertained a motion 
to appoint a new recording secretary. It was the concensus of the 
Cammi ttee that the Personnel Representative on the Cammi ttee. should 
act as recording secretary. 
Therefore, until such a time as a new Director of Personnel Services 
is appointed,_~ane Howell will act as recording secretary. 
Chairperson Northern referred to the information she had mailed 
out to Committee members on "Proposed Uses of the Fiscal Year 1986-88 
Desegregation Funds". 
The Chair asked the Committee to note the following: 
1986-87 
1987-88 





The Chair opened the discussion by asking the Committee's recommendations 
for uses of the $87,000 which had been for 1986-87. 
Further, the Chair indicated although Dr. Morasky was unable to 
attend the meeting, he had recommended funds be set aside for two 
Black graduate assistants. 
Al Bowen suggested the Committee discuss uses of the additional 
funding. Gene Ranvier asked for the breakdown of dollars spent 
on faculty and staff recruitment. 
Ron Moss responded by explaining dollars are set aside to bring 
and attract Black applicants to campus. 
Problems associated with attracting Black professional to MSU were 
discussed and included: salaries, tenure and upward mobility. 
Dale Greer addressed the issue of what has been done through the 




Al Bowen responded by introducing Peggy Overly, Minority Student 
Recruiter, whose salary is funded by Desegregation Funds. Specific 
accounts have now been set-up which allow the tracking of desegregation 
funds. Twenty $500 one shot scholarships for blacks were funded 
by desegregation funds last year. However, there is no incentive 
for black students after the initial scholarships. 
The Committee discussed renewable scholarships with a tapering effect, 
such as $1000 the first year and $500 the remaining three years. 
Ron Moss informed the Committee that the Desegregation Plan Coordinator 
from U.K., Nancy Ray, indicated a black student had attended U.K. 's 
summer program for minority students but in the fall attended MSU 
and is encouraging fellow minority students to do the same. Mr. 
Moss indicated that in 18 months, the Desegregation Plan has made 
a difference. Jerry Gore distributed the Minority Student Affairs 
Budget Request for 1986-87. He asked the Committee to review the 
information and offer responses at the next meeting. 
The Chair asked the Committee to review all the information and 
make recommendations at the next meeting for uses of the Desegregation 
budget funds. 
The next meeting will be held on Wednesday, March 19, 1986, at 3:00 
p.m. in HM 306. 




MEMORANDUM MOREHEAD. KENTUCKY 40351 
DATE: February 26, 1986 
TO: Desegregation Committee 
<J.. 'u..' ,,, ' FROM: Jerry A. Gore (l,. 1--.\ 
RE: MINORITY STUDENT AFFAIRS BUDGET REQUEST FOR 1986-1987 
The Office of Minority Student Affairs is charged with the following 
responsibilities: 
1. Provide educational, vocational, cultural and social programs 
for minority student development. 
2. Conducting or arranging workshops, group or inservice educational 
experiences to promote proactive skill development in educational, 
personal, or interpersonal student concern areas. 
3. Assist academic support services by providing a tutoring or peer 
counseling network to facilitate adjustment of entering students 
and r~tention of continuing students. 
The comprehensive objective of all of the above stated responsibilities involved 
promotion of educational and cultural enrichmenc for minority students, while 
~ncreasing cross-cultural understanding for the total campus community. 
The following programs and their budgetary needs are proposed for the 1986-1987 
academic year. 
1. New Minority Student Orientation Program, $200 
2. Big Brother/Big Sister Peer Counseling Program, $500 
3. Minority Video Library, $1,300 
4. Minority Affairs Brochure--Full color, $1,000 
5. Black Afro-American History Monty, $6,000 
6. Black Awareness Week, $2,000 
7. Black Scholars In Residence Program, $6,000 
8. Minority Student Leadership Workshop, $1,500 
9. -Minority Student Newsletter, $500 
10. Minority Intern Program, $500 
11. Morehead State University Minority Action Academic Support Program 
The mission of this program is to identify, recruit, and provide academic 
and social-psychological support services to talented minority students. 
The activities of this program will be focused in four key areas: ·recruit-
ment and admissions, a six-week summer prog-ram, acacfemic advising, and 
personal counseling. 
" 
. . . 
--·----
,~' . ;,, 






1 Program Planner 
Supplies 
, .· ·, ' 
$5,000 
$3,000 (one male, one female) 
$6,000 
$5,400 
$1,500 (Cultural recreational activities) 
$2,400 
It is proposed that this program be a.joint venture between the Office 
of Admissions and the Office of Minority Student Affairs with each unit 
sharing a cost equally. The proposed cost for the total program is 
·$23,300. The Office of Admissions - $11,650, Office of Minority Affairs -
$11,650. 
Minority Student Weekend 
Two hundred minority students and pare.nts will be invited to Morehead 
State University for a weekend of special minority recrui.tment and 
orientation programs. Some of the. activities to be provided for this 
program will include a banquet, housing, academic and social programs 
and a picnic. This program will be held in conjunction with the Office 
of Minority Student Affairs. The proposed budget for this program is 
$6,000. Office of Admissions - $3,000, Office of Minority Student 
Affairs - $3,000. 
Our total budgetary request is $34,150. 
de 
cc Dr. Gary Silker 
Dr. Gary.Grace 
' . 
·' ' ..... 
J.r-
' ' : ' 
'' 
. \ .. ·" 
19.85'-86 Desegregation Budget 
Minority Recruiter 
Salary plus fringe benefits 
Minority Student Recruitment 
Admissions Travel 
Minority Grants 






In addition, the instftution funds: 
Di rector of Minority Affairs 
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As mandated by the Morehead State University Equal 
Emplo¥ment Oppm: .. tuni ty Policy and Affirmative Action Plan 
approved by President Reinhard and adopted by the Board 
of Regents on January 29, 1985, the Affirmative Action 
Officer is required to publish an annual report on this 
institution's affirmative action programs. 1 This report· 
will be a progress accounting of the statistical measures 
and activities since the OCR 10,000 Report and other 
accomplishments which occurred up to October 31, 1985. 
This report may also serve as an informational vehicle 
for the Affirmative Action Committee, Desegregation 
Coordinating Committee, top Morehead State administrative 
officers, and other interested parties who are influenced 
by status of affirmative action at this institutivn. 
II. PROGRESS TOWARD DESEGREGATION 
OF STUDENT ENROLLMENT 
The data presented in Sections II and III have been 
abstracted from the OCR 10, 000 statistical survey and the 
narrative annual progress report, the university's reporting 
mechanisms of our affirmative action efforts. The 
information reveals the current status of benchmark 
1Equal Employment Opportunity Policy and Affirmative 
Action Plan, Section V, "Responsibility for Implementing the 
Plan", Paragraph Q, Affirmative Action Officer, p. 11. 
implementation and goal achievement of 
enrollment at Morehead State University. 
for actual OCR 10,000 statistics) 
Resident Headcount and Entering Enrollment 
minority student 
(See Appendix A 
Morehead saw slight drops both in the percentage of 
black undergraduate resident headcount (from 3.4 in 1983 
to 3. 0 in 1984) and resident entering students (from 3. 8 
percent in 1983 to 3.0 percent in 1984). 
Resident Black Graduate Students for Selected Disciplines 
The actual number of black, resident graduate students 
at Morehead State decreased by 2 from 1983 to 1984 for 
a slight percentage decrease ( 0. 7 to 0. 6); however, three 
students graduated during the July, 1983 June, 1984 
reporting period. No goals for graduate students were 
established for this institution in 1984; however, in 
reviewing the data, Morehead State is still continuing 
to attract the same percentage of blacks to graduate programs 
as is represented in the population of its service region. 
Resident Students Not Returning 
Over half ( 53 percent) of 1983 black freshmen returned 
to Morehead State in 1984. The trend for white freshmen 
is similar (59 percent), indicating that Morehead's problem 
with returning freshmen is not a racial problem. The return 
rate on sophomores, juniors, and seniors has been high 
for black as well as white students. 
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Degrees Awarded to Resident Students 
The percentage of degrees conferred from July 1983 
through June 1984 to black students on the associate, 
baccalaureate and master's levels increased by 2.7 over 
the previous reporting period. The most encouraging 
improvement in degrees awarded to Morehead State black 
students was in the graduate area. 
-First-tima Admissions 
The proportion of 
actually enrolled was 
accepted black undergraduates 
23 percent for fall 1984. 
who 
The 
proportion of white undergraduates who were accepted in 
fall 1984 
acceptances 
was 31. 4 percent. 




due to changes 
in 
in 
acceptance procedures and 
decreases in the number 
methods rather than 
of students electing 
significant 
to enroll 
at Morehead in 1984. 
Financial Aid to Resident Students 
The number of resident black students receiving 
financial aid in the form of grants, loans, and scholarships 
increased from 1982-83 to 1983-84. In providing minority 
student employment opportunities, a slight decrease in 
number of black students occurred in the student employment 
category this year. 
Impact of Admissions Standards 
Morehead State University's newly instituted admissions 
standards for fall 1985 did not have a negative impact 
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upon the university's efforts to attract in-state minority 
freshman and transfer students. However, the index mechanism 
which is at 300 will be increased 20 points each year for 
the next five-year period. The effect this may have on 
minority students is not known at this time. 
Efforts to upgrade admissions standards have been 
accompanied by similar efforts to ease access to the 
university. Morehead State has initiated an eight-week 
summer enrichment program for students denied unconditional 
acceptance. The purpose of this program is to enhance 
the chances for students with low academic achievement 
to compete against their classmates if accepted by the 
university. Students offered this program receive an 
intensive study in mathmatics, English, writing, and reading 
skills. 
III. MINORITY STUDENT ENROLLMENT, RECRUITMENT, 
AND RETENTION PROGRAMS 
The recruitment, establishment, and eventual employment 
of a Minari ty Student Recruiter has enhanced the marketing 
efforts implemented by the Office of Admissions. The 
Minority Student Recruiter has actively conducted or 
participated in the following efforts during 1984-1985: 
1. Area and regional minority college fairs. 
2. High school visits for individualized counseling 
of prospective minority stuqents. 
3. Group visits to Morehead State University by black 
community organizations. 
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4. Coordinated involvement of minority faculty, staff 
and students in recruiting and open house programs. 
5. The development and publ!.cation of recruiting 
literature specifically designed for prospective 
minority students. 
6. The Minari ty Consumer Expo 
by The Louisville Defender 
in .Louisville in October. 
sponsored annually 
newspaper and held 
The efforts 
coordinated with 
Recruiter are of the Minority Student 
the overall admissions marketing plan 
Minority Student and with the planned activities of the 
Advisor. 
The Minari ty Student Recruiter surveyed minority 
graduates from the previous ten years for input into the 
minority recruiting plan and for referrals of prospective 
students. The survey received a moderate return with several 
suggestions for improvement of services to minority students. 
These suggestions are currently under advisement. 
The recruitment of prospective transfer students from 
two-year postsecondary 
a primary goal of the 
staff, including the 
institutions to the university is 
Office of Admissions. Admissions 
Minority Student Recruiter, have 
developed attractive posters and other literature 





The new scholarship program contains 30 transfer 
scholarships created to assist those students 
to continue their education beyond the two-year 
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University/Community U1¥oLvement 
The university has actively encouraged involvement 
of the campus community in assisting prospective students 
regarding their educational choices. The involvement varies 
from individual one-to-one counseling to structured group 









The Ensemble received university funds to tour Lexington, 
Louisville, Maysville and Shepherdsville (urban high black 
population areas) in an attempt to recruit minority students. 
The establishment of positive role models from members 
of the university community and visiting minority scholar-in-
residence lecturers has provided valuable support for the 
young prospective student. (See "Staff Awareness" under 
Other Minority Endeavors) 
Record Keening 
The commitment of the university to attracting minority 
students to its campus has been clearly established. The 
documentation and tracking of these students through the 
decision-making process to enrollment is a responsibility 
of the Office of Admissions. To this end, the admissions 
staff have developed an increased awareness to needs and 
concerns of the prospective minority student. 
Student Recruiter has maintained records of 





activities with this group. Records are also maintained 
of minority participation in Admissions-sponsored open 
houses and other related activities. 
Special Servic.es Program_ 
The Office of Trio Programs, which houses the Special 
Services Program, does much 
documentation regarding minority 
to maintain accurate 
students. According to 
university records, 
minority students 
whom met in-state 
in-state students, 
Services Program. 
black students in 
there was a total of 173 undergraduate 
enrolled in the fall of 1984, 117 of 
residence requirements. Of the 117 
24 percent participated in the Special 
Out of the 29 undergraduate, in-state 
this program, 28 persisted through the 
academic year; five students completed requirements for 
graduation; and only one withdrew. 
The primary purpose of the Special Services Program 





this purpose include counseling, academic 
tutoring, special classes, and individualized 
through use of the learning laboratory 
The Special Services Program completed and analyzed 
the survey conducted last year which gathered information 
regarding minority students' educational plans during the 
1984-85 academic year. Of the total black students surveyed, 
37 percent ·responded; of those that responded, 79 percent 
indicated they were planning on returning to Morehead State 
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for the fall 1984 semester. Of those who were not r e turning, 
financial concern was not a factor. (See Appendix B) 
The Re-Entry on Acade mic Probation Program (REAP), 
a component of Special Services, is another program available 
to minority stude nts. This program is designed to assist 
students who have been on academic probation for two 
semesters and are being give n a third semester at the 
univer s ity . They r e port to REAP for advisement , counseling 
and special a ssi s tance in raising their grade point average, 
for a duration of one semester. The success of the minority 
students in the REAP program has been s ignificantl y higher 
than that of the overall Special Services Program. ( See 
Special Services Progr am) 
Academic Scholarships 
The Di vision of Admi ssions , wh i c h i s responsible for 
the scholarships and awards program of the university, 
identifies potential minority applicants through a variety 
of sources including : r e f errals, publications emphas i zing 
minority prospects, and visitations. In addition, student 
participation in speci al activities directed t oward minority 
applicants i s cross-checked aga inst scholarships and awards 
applicant f iles to determine award poss ibilities. For 
the coming year , 30 scholarships and awards ( 10 of which 
are minority l eadership grants, and 20 are enhancement 
awards obtained from desegregation funds) will be reserved 
for minority applicant s . 
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Residence Hall Retention Program 
The residence hall program at Morehead State University 
provides role models for minority students with professional 
residence hall staff. Minari ty employees staff included, 
during the 1984-85 academic year, one full-time residence 
hall director, one full-time relief hall director and one 
married student housing manager position. Student resident 
hall staff at the beginning of 1985-1986 included four 
minority students out of the 72 resident advisors selected. 
However, a total of seven minority resident advisor students 
and nine workstudy desk workers have been appointed to 
date. The student office staff, to be assigned from students 
on the college workstudy program, has traditionally consisted 
of a representative number of minority students. Ten 
minority stud·ents held positions on residence hall councils 
during 1984-1985, and nine minority students for 1985-1986. 
Results of a study of resident advisors' in-service 
training indicated a need for more programs to heighten 
awareness of, and develop sensitivity to, minority students' 
needs and special interests. These areas will be addressed 
in the resident advisor in-service program and hall 
programming provided through the Office of Residence 
Education. Campus professionals, students, and external 
resource people will be utilized. 
Academic Support 
Identification 
academically is an 






University. This process includes referrals from faculty 
and staff as well as academic self-identification by the 
students. Some of the services offered to assist in the 
academic success of minority students include counseling, 
academic advisement, peer tutoring, specialized curricula 
and individualized instruction through use of the learning 
laboratory facilities. (See "Special Services Program") 
In addition to academic support services enhancement, 
Morehead State University attempts to assist minority 
students through the General Studies Program. It is 
available for those students who are unsure of an academic 
major. This program attempts 
scheduling and academic support 
situation. 
Informational Outreach Efforts 
to provide generalized 
for students in this 
Morehead State University has included information 
regarding the services of the Director of Minority Student 
Affairs as a component of the University Counseling Center 
in university publications such as the student handbook 
and undergraduate and graduate catalogs. A brochure on 
the black experience at Morehead State University was 
distributed by the Office of Admissions during the spring 
semester of 1985 describing minority advisement, financial 
aid, black activities and organizations at Morehead State 
University. (See Appendix C) Media coverage of national 
speakers and programs during Black Awareness Week and Black 
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History Month was provided by campus television. and regional 
radio stations. 
A radio show entitled "On the Rise" was hosted by 
black students at Morehead State University during the 
fall 1984 and spring 1985 semesters. The format, featuring 
jazz and blues from black artists, will promote a wider 
appreciation for black music and thus further cross-cultural 
understanding. 
View Point, a television program moderated by a black 
student, focused on interests and concerns of minority 
students at Morehead State University. Two programs were 
produced, including a panel interview with the President 
of Morehead State University. 
The Director of Minority Student Affairs is planning 
several new programs involving campus media and descriptive 
literature. A Big Brother/Big Sister peer advising program 
was implemented during the fall semester of 1985, to assist 
entering minority freshmen by linking them to an upperclass 
student for orientation to campus and classroom information. 
Coordination with academic departments for minority career 
development and graduate opportunities will be pursued 
to help students explore vocational options. 
Development of a black cultural library, under the 
direction and coordination of the Director of Minority 
is planned to include an Afro-American Student Affairs, 
index of the university library, expansion of black 
the university bookstore and establishment literature in 




The Special Services Program provides various types 
of support counseling to all students, as well as support 
services for handicapped students. Efforts are made to 
create an awareness in prospective students of the 
availability of these programs, as well as to provide 
assistance to currently enrolled students. 
The University Counseling Center contributes to the 
attainment of minority student goals by providing the 
following services: personal/social adjtistment counseling, 
marital/relationship enhancement, career assessment and 
life planning, group counseling and workshops on common 
personal growth topics and advising for minority and 
international student concerns. 
The Director of Minari ty Student Affairs works within 
the University Counseling Center to facilitate student 
adjustment and retention by providing personal counseling, 
advising black student organizations, and coordinating 
campus services to foster personal and academic growth. 
Through these efforts, the Director of Minority Student 
Affairs provides cultural enrichment, personalized counseling 
and academic support for minority students. 
The Director of Minority Student Affairs serves as 
the liaison between university personnel and community 
and government agencies by assisting individuals and 
organizations in their efforts to provide programs of 
educational, cultural, and social relevance to minority 
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students and acts as an advocate to facilitate services 
to minority students. The Director of Minority Student 
Affairs assists in recruitment and orientation activities 
for minority students, initiates and leads group activities 
to provide career information and guidance consistent with 
the needs and interests of minorities to assist in their 
career planning, and serves in an advisory capacity to 
minority student organizations and assists with programming 
activities. Some of these programs include career workshops, 
Afro-American film festival, minority awareness orientation 
for the minority freshmen, Black Art Festival, dramatic 
and dance workshop, Black History Month (featuring prominent 
national and local speakers), Ethnic Food Day with the 
international students, Black Awareness Week and the Minority 
Scholar-in-Residence. 
Graduate Recruitment and Retention 
Morehead State's recruitment efforts for black graduate 
students have increased significantly in the past year. 
Administrators went to Atlanta, Georgia, last year to attend 
a meeting on black graduate recruitment. Two graduate 
assistantship positions have been established exclusively 
for blacks, and during the last academic year, we had two 
black graduate assistants. The Graduate Office mailed 
posters and other materials about our graduate programs 
to university libraries in large cities of surrounding 
states with large black populations. Departments with 
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graduate programs at Morehead State University were 
specifically requested to actively seek black graduate 
applicants to their programs. 
IV. PROGRESS TOWARD DESEGREGATION 
OF FACULTY, ADMINISTRATIVE, AND SUPPORT STAFF 
Notification came in late November 1984, from the 
Off ice of Civil Rights, Atlanta, Georgia, that the 
affirmative action plan submitted by Morehead State 
University during 1981 was not acceptable and revisions 
were not only necessary, but expected. The Affirmative 
Action Officer attended a meeting in December 1984, at 
the Council on Higher Education in Frankfort, Kentucky, 
where assistance was provided from OCR' s Atlanta regional 
office, as to what improvements would be acceptable to 
their office, as well as Washington, D. C. A deadline of 
February 1, 1985, was established. 
Under the direction of Dr. Herb. F. Reinhard, the 
old plan was discarded and a new plan was developed from 
scratch by the Affirmative Action Officer. The Affirmative 
Action Committee had preliminary review of the documents 
and made minor corrections. On January 27, 1985, President 
Herb. F. Reinhard submitted to the Board of Regents a 
completed plan which was unanimously approved and signed 
by the members of the Board. The Equal Emplovment 
Opportunitv and Affirmative Action Plan incorporated a 
university-wide workforce analysis along with a similar 
analysis at the divisional level, specific hiring goals, 
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and identifiable achievement goals which assisted the 
university in 
goals. These 
implementing and supporting their employment 
guidelines help coordinate the direction 
which the university should take in increasing the proportion 
of minority and affected-class employees in all EE0-6 
categories. 
The plan submitted prior to the February 1, 1985 date 
received immediate positive feedback from OCR and from 
the Governor of the Commonwealth of Kentucky. 
Representatives of the OCR regional office indicated they 
had used this plan as a role model for other regional 
institutions. 
With the plan in place, several major actions including 
a reorganization of the university and refinement and 
updating of the EE0-6 categories resulted in the improvement 
of the statistical data and the recruitment and selection 
of minority employees. To compare last year's submitted 
data to this year's anticipated data, see charts 1, 2, 
and 3. 
Executive/Administrative/Managerial (Category 01) 
Morehead State University has made a significant headway 
in achieving affirmative action goals for this category. 
As reported in the 1985 plan (the data base was based on 
employment as of October 1, 1984), this category comprised 
73 percent white males and 27 percent white females. With 
job title adjustments, this action reduced a number of 
positions in this category held by women. Many of the 
-15-




































































